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Penelitian ini dilakukan pada Dinas Penataan Ruang Kota Bandung dengan latar belakang hasil penelitian awal ditemukan indikasi-indikasi masalah yang berkaitan dengan kurang optimalnya kinerja pegawai antara lain kuantitas kerja dan kualitas kerja pegawai masih belum optimal. Permasalahan yang muncul dalam aspek kinerja pegawai tersebut, diduga dipengaruhi oleh faktor motivasi kerja pegawai yang masih belum optimal.
Penelitian ini bertujuan untuk menganalisis besarnya pengaruh motivasi kerja terhadap kinerja pegawai pada Dinas Penataan Ruang Kota Bandung. Metode penelitian yang digunakan dalam penelitian ini adalah survey explanatory yaitu metode ini tidak hanya menjelaskan atau menggambarkan fakta empiris yang ditemui di lapangan tetapi juga akan menjelaskan analisis pengaruh baik secara parsial maupun simultan antara variabel yang menjadi fokus penelitian.
Berdasarkan perhitungan secara simultan mengungkapkan bahwa variabel motivasi secara empirik telah memberikan pengaruh besar terhadap kinerja pegawai Dinas Penataan Ruang Kota Bandung sebesar 60.7%, sedangkan sisanya 39.3% dipengaruhi oleh variabel lain. Hal ini mengandung makna bahwa secara operasional motivasi dipandang sangat penting dan sangat mendukung terhadap kinerja pegawai di Dinas Penataan Ruang Kota Bandung. Analisis Motivasi melalui dimensi partisipasi, komunikasi, mengakui andil bawahan, pendelegasian wewenang, dan memberikan perhatian secara partial telah mempengaruhi terhadap kinerja pegawai pada Dinas Penataan Ruang Kota Bandung. Adapun secara parsial pengaruh prinsip partisipasi terhadap kinerja sebesar 17.5%, prinsip komunikasi terhadap kinerja sebesar 0.9%, prinsip mengakui andil bawahan terhadap kinerja sebesar -0.7%, prinsip pendelegasian wewenang terhadap kinerja sebesar 29.9%, prinsip member perhatian terhadap kinerja sebesar 13.1%.
Kajian tentang motivasi dan kinerja pegawai secara teoritik sangat relevan dengan kajian ilmu kebijakan publik, oleh karena itu peneliti menyarankan agar para ilmuwan dan praktisi yang terkait dengan kajian tersebut untuk lebih banyak melakukan penelitian yang bersifat sustainable agar dapat memberikan kontribusi pemikiran, khususnya dalam aspek pengembangan ilmu pengetahuan.








THE EFFECT OF WORK MOTIVATION 









This research was conducted at Bandung City Spatial Planning Department with background of initial research results found indications of problems related to less optimal employee performance, among others, the quantity of work and the quality of employment is still not optimal. Problems that arise in aspects of employee performance, allegedly influenced by employee motivation factors that are still not optimal.
This study aims to analyze the magnitude of the effect of work motivation on the performance of employees on the Department of Spatial Planning Bandung. The research method used in this research is explanatory survey that this method not only explains or describes the empirical facts encountered in the field but will also explain the analysis of the influence either partially or simultaneously between the variables that become the focus of research.
Based on the simultaneous calculation revealed that motivation variable empirically has a big influence on the performance of Bandung City Spatial Planning Officials for 60.7%, while the remaining 39.3% influenced by other variables. This implies that operationally motivation is considered very important and very supportive of employee performance in Bandung City Spatial Planning Department. Motivation analysis through the dimensions of participation, communication, recognizing subordinate share, delegation of authority, and giving partial attention has influenced on the performance of employees at the Bandung City Spatial Planning Department. The partial influence of the principle of participation to performance of 17.5%, the principle of communication to performance of 0.9%, the principle of acknowledging subordinate to the performance of -0.7%, the principle of delegation of authority to performance of 29.9%, attention to the performance of 13.1%.
The study on the motivation and performance of employees is theoretically very relevant to the study of public policy science, therefore researchers suggest that scientists and practitioners associated with the study to do more research that is sustainable in order to contribute thoughts, especially in aspects of development of science knowledge.
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